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What’s New!

• Silver Choice Plus Plan 
• Deductible decreased to $3,500
• Max OOP increased $2,650

• Dental and Vision – New Carrier  
• Changing to United Healthcare
• Dental max benefit increased to $1,000

• Accident plan premiums decreased

• New eligibility waiting period

• Enrollment will be online via Employee 
Navigator



Eligibility, Enrollment & Qualifying Events
What is a Qualifying Life Event?
QLE’s include, but are not limited to:

• Newly wed
• Divorce or legal separation
• Birth, adoption or placement for adoption 

of an eligible child
• Death of your spouse, domestic partner or 

covered child
• Change in you or your spouse/domestic 

partner’s work status that affects benefits 
eligibility (for example, starting a new job, 
leaving a job, changing from part-time to full-
time, starting or returning from an unpaid 
leave of absence, etc.)

• Your spouse’s Open Enrollment
• A change in your child’s eligibility 
• Gain/loss of Medicare or Medicaid 
• Relocation

When Can I Enroll in Benefits?

• Within 30 days of becoming
eligible for benefits

• During the annual Open Enrollment
period

• During the plan year, if you
experience a Qualifying Life 
Event

When Does Coverage Begin?

Full-Time Employees - First of 
the month following date of hire

PRN Employees – First of the 
month following a monthly look-
back period where the employee 
has averaged 30 hours or more a 
week 



Medical



United Healthcare (Medical)



United Healthcare cont.  (Medical)



United Healthcare (Medical)



United Healthcare cont.(Medical)



Medical Premiums 
(per pay period after employer contribution)

VitalCare contributes $175 per pay period (26 pay periods annually)



Schedule your preventive care—it’s no cost to you!

Your annual check-up  Flu shots  Most routine screenings 
and vaccinations  

TIP! –
Do you have Accident, Critical Illness, or Hospital Supplemental Plans? 
Submit your annual checkup to your Accident or Hospital Supplement Plan for a $50 Wellness Credit for you  



Need immediate care, where do you go?



What is the difference?



My UHC (telehealth) 

Talk to a health care provider from your 
computer, tablet or smartphone

Virtual visit optionsInsurance type

•Talk to your local health care provider to learn about available 
virtual visit options.

•24/7 Virtual Visits, Virtual primary care, Virtual therapy and Virtual 
specialty care with UnitedHealthcare preferred national 
providers. Learn more about Virtual Visits options

•Sign in to your account to view your virtual visits benefits

Members with health 
insurance through work



Dental



United Healthcare (Dental)



Dental Premiums (per pay period)



Vision



United Healthcare (Vision)



Vision Premiums (per pay period)



Health Savings Account



Health Savings 
Account

• Allows Enrollees to SAVE 
Money for Healthcare, Dental 
& Vision

• Compatible with High 
Deductible Health (HDHP) Plan
Only – Bronze Plan

• Tax Savings (Contributions, 
Interest & Use of Funds)



Health Savings Account

Banking Examples:

• Bank of Colorado - https://www.bankofcolorado.com/personal-investing/hsa

• 1st Bank - https://www.efirstbank.com/products/checking-savings/health-savings.htm

• Key Bank - https://www.key.com/personal/savings/health-savings-account.html

How much can you contribute?
• For 2025, you can contribute up to $4,300 to a health savings account (HSA) if you have self-only coverage 

(employee only), up from $4,150 in 2024.
• You can contribute up to $8,550 to a family HSA for 2025, up from $8,300 in 2024



Voluntary Plans



Voluntary Term Life and AD&D



Voluntary Term Life and AD&D Premiums 
(per month)



Supplemental Plans

VitalCare offers a line of supplemental policies provided through Principal . These plans pay 
cash benefits to you above and beyond anything that might be covered by other insurance 
plans. Premiums are deducted on a post-tax basis so that any benefit received is not taxable.  
These plans include:

• Critical Illness
• Accident
• Hospital Indemnity 



Critical Illness

TIP! – Don’t forget to submit your 
annual checkup for a $50 Wellness 
Credit for you and your dependent(s)



Accident

TIP! – Don’t forget to 
submit your annual 
checkup for a $50 
Wellness Credit for you 
and your dependent(s)



Hospital Indemnity

TIP! – Don’t forget to 
submit your annual 
checkup for a $50 
Wellness Credit for you 
and your dependent(s)



Supplement Plan Premiums (per month)



Additional VitalCare Benefits

Employee Assistance Program (EAP) 

Provides team members with the opportunity to meet with one of VitalCare’s counselors at no cost 
to you.  You may schedule up to 3 sessions (per situation). 

Massage Discount

Access to massage services at a discounted rate. Regularly $80, employees can take advantage of 
this benefit for $55. Please email mekayla@vitalcare.us to book a session.



Additional VitalCare Benefits

Referral Bonus

When you refer someone that is hired by VitalCare, you can receive up to a $300 bonus. You will earn 
$150 when your referral attends New Hire Orientation and another $150 when they complete 6 
months of employment.

Vacation/Sick Leave  

Your position includes paid time off including vacation, sick, and holiday. Please refer to the 
employee handbook for details.  



Colorado Secure Savings
Roth Individual Retirement Account (IRA)

For more information or to opt out, please visit https://coloradosecuresavings.com/

Save automatically with a default rate is 5% deducted from your paycheck after taxes

-OR -

Customize your contribution amounts, investment options, and beneficiaries



Pop Quiz

What is new this 
year?

How many medical 
plans do we have?

Important dates?



Next Steps

Make your elections Beneficiary & Enrollments Confirm and finalize Open 
Enrollment changes/carrier

paperwork

Payroll Changes



WebsitePhoneProviderBenefit

www.member.uhc.com/myuhc888-809-6539United HealthcareMedical

www.uhcdental.com800-822-5353United HealthcareDental

www.myuhcvision.com800-638-3120United HealthcareVision

www.principal.com800-986-3343PrincipalVoluntary Benefits

heidi@vitalcare.us720-458-0642Heidi LaceyHuman Resources

benefits@hrxservices.com970-541-1940HRx Benefits LLCMember Advocates

Contacts & Resources 



• Questions? | Thank you! 


